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B#10" NoTd |scr|m|nat|on In District Programs And Act|V|t|es Status: ADOPTED
Original Adopted Date: 06/21/2018

The Board of Trustees is committed to providing equal opportunity for all individuals in district programs and
agfjvities. District programs, activities, and practices shall be free from unlawful discrimination, including
dlscumlnatlon against an individual or group based on race, color, ancestry, nationality, national origin, immigration
s s@ttpiagroup idemtifichtien, ethnicity, age, religion, marital status, pregnancy, parental status, physical or
mental disability, sex, sexual orientation, gender, gender identity, gender expression, or genetic information; a
pesdéetion iofecee dn ondtia isésochmharacteristics; or association with a person or group with one or more of these
actual or peaceizedioharacteristics.

cf. 1240 - Volunteer Assistance)
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et 4060 ShfBaRetnitetion in Employment)
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(cf. 4032 - Reasonable Accommodation)

(cf. 4033 - Lactation Accommodation)
(cpdedfl9.11/42 18P 148, 11 & Sexual Harassment)
(cf. 4461s FUEHAPaAG R hEnBgenilynCadhaid Medical Leave)
(cf. 5131.2 - Bullying)

(cf. 5145.3 - Nondiscrimination/Harassment)
(cf..514%.7 - Sexual Harassment)

(cf. 5145.9 - Hate-Motivated Behavior)

(cf. 5146 - Married/Pregnant/Parenting StudA240



group in.an .$f the protected categories stated above from accessing district programs and activities. He/she shall
taiaamosrﬁﬁ}é' efsonable actions to remove any identified barrier. The Superintendent or designee shall report
his/her findings and recommendations to the Board after each review.

(cf. 1330 - Use of Facilities)

All allegations of unlawful discrimination in district programs and activities shall be investigated and resolved in
accordance with the procedures specified in AR 1312.3 - Uniform Complaint Procedures.

(cf.ARB1R3 - Uaiform Complaint Procedures)

Pursuant to 34 CFR 104.8 and 34 CFR 106.9, the Superintendent or designee shall notify students,
parents/guardians, employees, employee organizations, applicants for admission and employment, and sources of
referral for applicants about the district's policy on nondiscrimination and related complaint procedures. Such
notification shall be included in the annual parental notification distributed pursuant to Education Code 48980 and,
as applicable, in announcements, bulletins, catalogs, handbooks, application forms, or other materials distributed by
the district. The notification shall also be posted on the district's web site and social media and in district schools and
offices, including staff \d 99 blanh mployeadOilaandomedms, or
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The individual identified in AR 1312.3 - Uniform Complaint Procedures as the employee responsible for coordinating
the district's response to complaints and for complying with state federal civil rights laws is hereby designated as the
district's ADA coordinator. He/she shall receive and address requests for accommodation submitted by individuals
with disabilities, and shall investigate and resolve complaints regarding their access to district programs, services,
activities, or facilities.

Child Welfare, Attendance, and Records, Director
950 West D Street, Ontario, CA 91762
(909) 459-2500

info@omsd.net



